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3 Imo Initial Comments 

An amend Inspection was conducted from August 
12, 2010, through August 13, 2010. The survey 
findings were based on record lerelews NV Neff 
Interviwis. The sample skes were hen (10) 
personnel racer* based on a census of ten (10), 
ore (1) foster parent record based on a census of 
one (1) and one (1) foster child record based on a 
census of one (1). 

The agency vats found to be In substrate 
compliance with Tide 29 Chapter 16, Standards 
of Placement, Care, and Services for at 
Placing Weever de r:bodes were cited. 

1011.1(b) Personnel Records 

(b) Applicant% educational credentials; 

Tfhls CONDMON Is not met es evidenced by:' 
eased on record review and Mterview, the agency 
felled to ensure the persormel records for two C2) 
of ten (M) employees had a copy of their 
education credentials in their Nes. (Employees 
02. end fill) 

The lincAng Includes: 

Review of personnel records on August 13, 2010, 
at approximately 10:30 a.m., revealed that 
Employees tht and Its records foetid to have 
evidence of their education crederMals. 

thterview with the Social Worker Supendeor on 
August 13, 2010, at approximately 2A0 p.m 
confirmed the bangs. 

1611.1(c) Personnel Records 
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Applicant's educational credentials 
Children's Choice asks every 
employee to submit education 
credentials. We now have in our 
Personnel Records Policy P3:1 
that failure to submit the educational 
credentials or any other personnel 
document will result in administrative 
leave without pay. 
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Continued From page 1 
(a) At least tine (3) letters of reference; 

This CONDITION Is not met as evidenced by: 
Based on record review and Interview, the agency 
foiled to obtaM a letter at reference for one (1) of 
the ten (10) pommel records reviewed. 
(Employee *1) 

The finding includes: 

Review of pommel records on August 13, 2010, 
at apprcaknately 116 p.m., revealed that 
E-mployeestlie record did not have three letters 
of reference included in the fie.  • 

Interview wah the Social Worker SuperVisor on 
August 13, 2010. at approdmately 2:50 pa 
confitmed the findings. 

1811.1(d) Personnel Records 

(d)Annuelpertormanceevaluationsaignedby 
bodtgaremplapmandsupendeor 

ThhICKX4BRXR4 IsnotmetasevIdencedby 
BasedonrecordreviewandInterview,theagency 
edknitoobednenannuelpedwmancermitrallon 
for two (2) of ten (10) employees- (EmPluYcsn, 
and* 10) 

The ending Includes: 

Review of personnel records on August 13, 2010, 
at approximate,/ 3:55 p.m., revealed that 
Employee #O end #10`a records Ned to have 
evidence of annual performance evaluations. 

Interview conducted with the Social Worker 
Supervisor Gated the tiling. 

Three letters of reference 
Children's Choice asks every 
employee to submit references 
Employee #1 is a temporary 
social worker and we had in h a 
file' the 4 reference checks 
that the temp agency supplied 
We will ask that the agency 
submit signed reference lette s 
to our DC office from now on. 

Annual Performance Evaluation 

We understand the importance 
of evaluations and have est ished 
procedures to evaluate all st ff. 
When Mr. Yates looked at empl•yee 
#9's file, he saw that her 1 t 
evaluation was in 2008. She :d left 
our employ in 2009 and return d in 
December 2009. She is not sc  led 
for evaluation until Eecembe 2010. 
Employee #10 is reviewed by  as 
Chief Executive Officer. I re urned 
to work October 12,, 2010 and am 
now completing the evaluation 
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